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Overview

• Job Jo is aiming to reduce unemployment and
poverty in remote areas in Jordan through the
establishment of multiple Business Bureaus in
the participating higher education institutions.

• Bureaus will provide the necessary teaching
and training services for unemployed
graduates and re-qualify them to increase
their job opportunities.



Overview

• Job Jo also claims to have a special focus on
women.

• The foreseen outcomes will effectively contribute
to improving the capacity building process at the
national level and to allow graduates to gain the
skills and training needed for their profession.

• The foreseen activities will surely foster economic
growth.



Overview

• In addition, Job Jo will promote the

modernization of learning methods, training

of staff and students, management and

quality control and internationalization of

higher education institutions. The priority

addressed is a relevant national priority for

the Jordan



Objectives 

1.Establishment regional Business Service Network

Bureau (BSNB) to promote employment in the

provinces of Karak, Tafila, Maan, Aqaba and Irbid.

2.Development of training courses in the BSNB

based on the experience exchange with the EU.

3.Producing training material for the training courses

4.Supporting initiatives designed to enhance the

employability of young people in the region.



Objectives

5. Supporting entrepreneurship.

6. Lesson Learned from the EU partners to include

their cooperation with non‐academic partners.

7. Establishing Network between the Universities,

Industries, and Public and Private Sectors.

9.Promote the relationship between the Jordanian

Institutions with EUs.

10. Students and staff from JO partners will

receive training in EU



Methodology

• Establish BSNB inside academic institutions and prepare it

to receive the necessary equipment.

• Conduct training on methods of teaching and

development of the methodological foundation for the

trainers assigned in these Bureaus.

• Establish a website for the project so that all activities, and

events of the project will be available to everyone.

• The target group of the project(trainees) will receive

Employability Skills so they can have the opportunity to

enhance their employability



The trainings and material will be

structured on following areas:

(A)-Training Courses on Personal and Communication 

Skills Development. It helps them to set goals in their 

life to maximize their potential. They will be guided to 

identify the skills they need to enhance their 

employability prospects, raise their confidence, and 

lead to fulfilling higher quality life. Extensive focus will 

be on the communication skills. 

(B)-Global citizenship education and civil behavior-

Critical Thinking in Solving Problems and New Ideas 



The trainings and material will be

structured on following areas:

• (C)-Training on job preparation to equip 

unemployment people with advanced job hunting 

skills and career development. These experiences 

will provide the people with an insight into the 

tasks and duties of different industries. 

• (D)- Training course on interview skills and the 

opportunity to participate in Industry Awareness 

Experiences and to enhance of persuading 



Monitoring visit 

5-10-2020

• The monitoring took place at Mutah university in 

5-10-2020. All partner physically attend the 

meeting with social distancing. Each partner 

presented the activity during the project life time.  

Erasmus office discuss the result of intermediate 

report with the coordinator and all Jo partner. 

They gave a great feedback to the Job Jo team. 

• https://www.mutah.edu.jo/job-

jo/assets/vid/monitoring_visit.mp4















Online Management meetingFriday 

30/10/2020

• All partner attended the meeting. Monitoring 

visit feedback and Online training were 

discussed. All partners agreed to arrange a 

plane for Training in BSNB (reschedule) in Jordan 

and student training in EU and replacing by 

online training. Physical Local meeting, training 

and workshops in JUST, MU, TTU, AHU and UJ 

will be continuing with all requirement of safety 

and social distancing. 









MU BSNB



President Visit



JUST BSNB



JUST BSNB



JUST BSNB





AHU BSNB

• Opening of BSNB center at College of Business 

Administration and Economics 



AHU BSNB

Key participants

• Housing Bank former manager.

• Ma’an Development Authority (MDA)
• Alumni Association GOAHU

• AHU Lawyer 

• Two Entrepreneurs 



ESTABLISHMENT OF BSNB-TTU



Starting 





Training at MPWH 

14-1-2021 by MU
Training topic Communication Skills, civil behaviour and Job 

hunting

Trainer MU team

Date 14-1-2021

Number of Participants 95

Participants Organisation MPWH



Jordanian Engineering Institute /karak Branch

Training topic Communication Skills, civil behaviour and Job 

hunting

Trainer MU team

Date 17-2-2021

Number of Participants 35

Participants Organisation Jordanian Engineering Institute /karak Branch







ONLINE TRAINING (15-AUG-2020)

Online training at Mutah BSNB in cooperation 

With INNT@EU (Germany)



On Line training from INT@E 
Training topic Communication Skills

Trainer Int@E UG

Date 21.12.2020

Number of Participants 43

Participants Organisation Mutah University





On Line training from INT@E 
Training topic Communication Skills

Trainer Int@E UG

Date 10.1.2021

Number of Participants 55

Participants Organisation Mutah University



On Line training from INT@E 

Training topic Business Planning for Success 

Trainer Int@E UG

Date 20-2-2021

Number of Participants 58

Participants Organisation Mutah University



On Line training from INT@E 



On Line training from INT@E 



On Line training from UCY
Training topic Future of works: Skill for student and young employees

Trainer UCY

Date 2-3-2021

Number of Participants 58

Participants Organisation Jo partners












